O access

All Things Payroll

Leave Provisions Revisited & Payday
Super Updates

Presented by Glynn Flaherty, Payroll Matters.

Glynn will guide you through the lattest Payday Super compliance requirements, from
getting Qualifying Earnings right to understanding how IR Super obligations flow through to
STPdisclosures, plus how to handlle high-income earners and rejected super contributions.

We'lthen revisit leave provisions across the board, from annual and personal leave through
to family and domestic violence, community service, purchased and parental leave, giving

you a practical refresher on entitlements every payroll professional needs to apply with
confidence.

Classification: Public



O access Overview

This session will bring you up to date with Payday Super compliance

requirements and give you a practical refresher on leave provisions and long
service leave accruals.

Topics include:
« Payday Super compliance:
+  Getting Qualifying Earnings (QE) right
* How your IR Super obligations impact STP disclosures
+  High income earners
- Dealing with rejected super contributions
« Leave provisions revisited, including:
« Annual, Personal and Compassionate leave
«  Family and Domestic Violence leave
« Community Services and Purchased leave
+  Parental leave

Session Details

Date: Thursday, 22" October 2026
Time: 14:00 - 16:00 (AEDT)
Platform; GoTo Webinar Who should attend?

All individuals involved in payroll operations or anyone seeking updated payroll
knowledge are encouraged to attend this session.

Pricing

$440 inc GST per attendee.
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How to access the
sessions

The events will be hosted via GoTo Webinar.

You must register via the registration link in your confirmation
emails upon purchase.

Click the Join Session button in the reminder email which you will
receive 1 hour before the session is due to commence.

Please ensure you log in 15 minutes before each session starts.
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2o
FAQs ﬁﬂ 1

What happens if | am sick and cannot attend on Can | share the registration link/s with my work
the day of the session/s? colleagues?
If you can no longer attend a session because of illness or a work No, you cannot share the registration links.
responsibility, you can still be sent the recording.
2

An automatic email with a link to the recording will be sent 24-48 after Why et
the session has been completed. However, you MUST register for the A booking confirmation email/registration link is for one individual
event to receive this recording. only. You may substitute your booking with a colleague. However,

sharing will result in charging your company for additional ‘seats'.
If | can no Ionger attend the session, canlask a We will monitor attendance and who has paid for their ‘seat’ for each
colleague to attend in my place? cession P
Yes, you can. However, you will need to contact Please view our Terms and Conditions for further information.

APAC.learningservices@theaccessgroup.com
to update our systems and therefore the attendance list.



https://learning.theaccessgroup.com.au/Page?Name=Terms
mailto:APAC.learningservices@theaccessgroup.com
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Support

Customer Support

https://www.theaccessgroup.com/en-au/support/

Training Queries and Bookings
William.hogan@theaccessgroup.com

Learning Services Queries and Assistance

APAC.learningservices@theaccessgroup.com



https://www.theaccessgroup.com/en-au/support/
https://www.theaccessgroup.com/en-au/support/
https://www.theaccessgroup.com/en-au/support/
mailto:William.hogan@theaccessgroup.com
mailto:APAC.learningservices@theaccessgroup.com
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